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PREAMBLE

This Agreement entered into this day of

1976, by and between the Township of Pemberton, in the County

of Burlington, a Municipal Corporation of the State of New

Jersey, hereinafter called the "Township", and the Pemberton

Township Employees Union, Local 2783, affiliated with District

council 71, American Federation of State, County and Municipal
Employees,«AFL—CIOr hereinafter called the "Union" represente.).

the complete and final understanding .on all bargainable issues

between the Township and the Union. \Eﬁi(:/




ARTICLE I

RECOGNITION

A. The Township hereby recognizes the Pemberton Township
Employees Union, Local 2783, affiliated with District Council 71,
American Federation of State, County and Municipal Employees,
AFL-CIO; as the exclusive negotiating agent for the provisional
and permanent employees as more fully set forth in Township
Resolution No. 134—1974, and as amendgd.
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B. Any additional job classifications hereafter created

shall be discussed with the Union.



ARTICLE II

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and constitution of the
State of New Jeréey and of the United States, including, but
without limiting the generality of the foregoing, the following
rights:

1. To the executive management and administrative control
of the Township Government- and--its propertiés_and facilities and
the activities of its employees;

2. To hire all employees and subject to the provisions of
law, to determine;their;qualifications‘and'conditions-fer*continued
employment-or assignment- and=to promotgfandttransfer;empioyees;

3. To suspend;:ﬁemote;:dischargefor-takezother:diséipligary_-;
actionifor§good'aﬁa;just‘causetaccording“tO‘lawlz“

B. The exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Township, the adoption of
policies, rules, regulations and practices in furtherance thereof,
and the use of judgement and discretion in connection therewith.
shall be limited only by the specific and express terms of this
Agreement and then only to the extent such specific and express
terms hereof are in conformance with the constitution and Laws

of New Jersey and of the United States. s74Z< >



ARTICLE III

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its
employees subject to this Agreement dues for the Union. Such
deductions shall be made in compliance with Chapter 310, Public
Laws of 1967, N.J.S.A. (R.S.) 52:14-15.9(e), as amended. Said
monies together with records of any corrections shall be trans-
mitted to the Union office by t+he fifteenth (15) of each month
following the monthly pay period in which deductions were made.

B. If during-the'lifé-of this Agreement there shall be .
any change- in the rate . of membership dues, -the Union shall- furnish
to the Township written notice prior. to the effective date of
such change and shall furnish its new authorization to the
Township_ therefor. .. .

C. 'ThesUnionzwﬁl&gprovideatheéhecessary;ﬂghédktoffﬁauthor—‘f
ization9:formiandidéliﬁéirthe%signedtforms:to*ﬁhe:Township&:u
Treasurer. The Union -shall-indemnify, defend and save -the . -
Township harmless against any and all claims, demands, saits
or other forms of liability that shall arise out of or ¥ reason
of action taken by the Township in reliance upon‘salary'ﬁ uction

authorization cards submitted -by the Union to the_Township. \\{} <:1—'



ARTICLE IV

NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of
this Agreement neither the Union nor any person acting in its behalf
will cause, authorize, or support, nor will any of its members take
part in any strike (i.e., the concerted failure to report for duty,
or willful absence of any employee from his position, for stoppage
of work or abstinence in whole or in part, from the full, faithful
and proper performance of the employee's duties of employment),
work stoppage, slcwdow?,_walkout or other..job action. against. the
Township. The Union aérees that such action would - constitute a-.
material breach of this Agreement.

B. 1In the event of a strike, slowdown or walkout it is
covenanted and_agreed thaﬁ’par;icipation in any- such activity by
anyiempioyéeacovexeé?aﬁderétheixerms:sfuthis:Agreement:shaliﬂbem;w
deemedigroundé-for?terminatiéﬁ;pf_empioymeﬁt-of;§uch:émployeeior‘**
employees:-with-due process..-

Cc. The Union will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike,
work stoppage, slowdown, walkout or other job action against the
Township.

D; Nothing contained in this Agreement shall be construed to
1imit or restrict the Township in its right to seek and obtain such
judicial relief as it may be entitled to have in ‘law or in equity

for injunction or damag oth in the event of such treach by

the Union or its members.



E. The Township agrees that during the term of this

Agreement there shall be no "lock-out" under the penalties

provided within this Article»



ARTICLE V

HOURS AND OVERTIME

A. The normal working week shall consist of the present
total of an average forty (40) hours per week.

B. Overtime shall be paid at the rate of time and one-half
the hourly rate over forty (40) hours a week, inclusive of all
leave time provided it is not abused. All overtime shall be
computed in thirty k30) minute intervals after the initial thirty
minutes.

} Cc. Overtime shall be distributed as equally as praqticable,
given—the-individualis_ability_tgpperﬁqrm the required duties. -

D. Any employee required to work on a holiday shall recei

jz? and one-half the hours worked in addition to the holiday pa
%j;/f -



ARTICLE VI

VACATIONS

Annual vacation leave with pay shall be earned at the rate of:
From date of hire through the third year of service:
Twelve (12) vacation days per year.
From beginning of fourth year through tenth year of service:
Fifteen (15) vacation aays per year.
From beginning of eleventh year through fifteenth year of service:
Twenty (20) vacation days per year.

Over fifteen years-of service: - .

Twenty=five: (25)_vacation days.per-year *4é7¢] o



ARTICLE VII

LEAVES OF ABSENCE

A. Injury in the line of duty.

1. If an employee in the line of duty is incapacitated
and unable to work because of an injury, he shall be entitled
to injury leave with full pay during the period in which he is
unable to perform his duties, as certified by a medical doctor
until such time as payments commence under Workman's Compensation.
" The Township shall pay the difference between the employee's" 3
regular rate of pay and. that paid under  Workman's- Compensation.-
until such time as a medical-doctor certifies that the employee:
is physically able to perform his duties.

B. Personal leave. ™

1.:iThe”Townshipww;llipenmitmal1“empioyees;coveredwundexi__
the“terms*of:thiSVAgreement*onEfil){personalalééberday?pernyeafwu
with pay.: The-request for: such qeave shall be made to the
Township Administrator at least one (1) week prior to its
anticipated use, and the scheduling of such leave shall not
interfere with the efficient operation of the Department. In
the event of an emergency, the week's notice requirement may be ...
waived by the Township Administrator. Failure to use the personal
leave day shall not cause the Township to make any payment for

s time not utilized. The personal leave shall not be accumulativ

C_—




C. Leave of Absence.

The Township shall provide all employees covered under
the terms of this Agreement with three (3) days leave of absence
with pay in the event of death in their immediate family.
Immediate family is defined as husband, wife, father, mother,
brother, sister, child and ward. Failure to use the leave of
absence shall not cause the Township to make any payment fér
such time not utilized. Leaves of absence shall not be accumulative.
D. Union Leave.™
The TownshiplShéil;duringhthe:periéd_of this Agreement  provide
forAtime-off.with full pay for Union business under the following -
conditions:

(1) 1976 - up to a total of three (3) working days;.

(2) — 1977 - up to a-total--of four (4) working.days;:—

(3)1;1978§£$up-tp-awtotaluof“fivé;is);working;dayé+,for“

such. persons as _may be specifically.designated by the. President ...

of the Union. gézcz,
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ARTICLE VIII

HEALTH AND WELFARE INSURANCE

A. The Township shall continue to provide medical insurance
and life insurance as was in effect on December 31, 1975, and
such protection shall be continued for the duration of this Agreement.

B. The Township shall provide disability income protection for
all fulltime, permanent employees and provisional employees after
ninety (¥) days to be effective as soon as practicable after the
date this Agreement is executed as follows:

1. If an employee is disabled due to.a nOn—ocCupationali
accident-or sickness:forfmore;than“tWOﬁweeksjhhe<iswentit1ed2£0':_
receive 66-2/3% of his salary for twenty-six weeks;_- -

2. Should the employee die from any cause, occupational or
non-occupational, his beneficiary-will receive—a  lump-sum of -
$3,QOO:::This:paypept:willibeimade&rega:dless:of-w ether-the =

- empioyee;coliectedtunderfthejweekiyiipcome?beﬁefit:- - (::__'; -

11



ARTICLE IX

UNIFORM ALLOWANCE

A. The Township shall provide and replace all uniforms
as necessary for all employees receiving uniforms. A uniform

shall consist of shirt, pants, winter jacket and foul weather

gear as necessary and required.

B. The Township shall pay to all employees covered by
this Agreement, an gnnual allowance for cleaning of $50.00 for
l§76, $50.00 for 197i, and $75.00 for 1978, prorated to month
of service to be paid on or before December 15th of each year.
Specifically excluded from said allowance are police dispatchers

who shall receive the same allowance as uniformed police officers

2
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ARTICLE X
SALARY

A. Effective January 1, 1976, the salafies for all employees
covered by this Agreement shall be as set forth in schedule A,
attached to and as such part of this Agreement.

B. Effective January 1, 1977, the 1976 salary guides as attached,
plus fifteen (15) cents per hour '

C. Effective January 1, 1978, the 1977 salary guides as
set forth above, plus two—thirds(2/3) of the increase, if any,
in the Consumer Price Index, as promu;gated by the United States
Department of Labor for the Philadelphia area for the 1977 calendar
year, to the next nickel, but in any event, not less than fifteen (15)

cents per hour. {E ﬂ (:///
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ARTICLE XI
SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any applicatidn
of this Agreement to any employee or group of employees is held
to be invalid by operation of law or by a Court or other tribunal
of competent jurisdiction, such provision shall be inoperative
but ,all other provisions shall not be affected thereby and shall X

continue in full force and effect.

Bs Township Committee will request approval to uphold contract

e

14



ARTICLE XII
FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete
and final understanding and settlement Dby the parties on all
bargainable issues which were or could have been the subject of
negotiations. = During the term of this Agreement, neither party
will be required to negotiate with respect fo any such matter,
whether or not covered by this Agieement, and whetﬂer or not.

within the knowledgé or contemplation of either or both of the

: parties,ét,thé‘timeﬂthej negotiated or signed. this Agreement

r




ARTICLE XIII

SAFETY AND HEALTH

A. The Township shall maintain safe and healthful working
conditions, and will provide employees with any wearing apparel,
including foul weather clothing, tools or devices that may be
reasonably necessary to insure their health and safety;

B. The Union shall designate a safety committee for each
unit of representation. It shall be their responsibility to
investigate unsafe. or unhealthy conditions. They shall meet. ..
periodically,; as necessary,- to review  conditions—in general. to—..
make appropriate'recommenations~to either or both-parties.— The
safety committee member representing the Unioh shall be permitted
a reasonable opportunity-to'visit~WOrkmlbcationsmthroughout~the'
Townshipdefaciiities:;where:empiqyeeg:covered:by-this_Agregmentf:;
pe?formrtheii:auties;aioréihefpurposeweﬁ investigating: safety:-and=z=Z
health conditions. -Said inspections shall be conducted during- -
working hours with no loss of pay for a period not to exceed one (1)
hour per week, unless additional time is sSp&gl > requested

and authorized by the Township Administrator.

16



ARTICLE XIV
EQUAL TREATMENT

The Township agrees that there shall be no discrimination,
of favortism for reasons of sex, age, nationality, race, religion,

marital status, political affiliation, union membership or union

activities. )9/ D C~
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ARTICLE XV

GRIEVANCE PROCEDURE

Section 1

A grievance 1is a complaint that there has been an improper
application, interpretation or violation of this Agreement.' AlSé:-
included in the scope of grievablé items are disciplinary actions
which are appealable to Civil Service as a matter of righf. In
order to provide for the expeditious and mutually satisfactory
settlement of grievances}>thé proéedures he#einafter set forth ..
shaill-be followed:f‘Nothing;hereinfshail;be~constrned:as:1imi£ing;:f
the right- of any employee having a grievance to discuss and resolve -
the matter informally with any appropriate member of the department.
Section-2 = |

vCempla;ntsﬁmay;beﬁinitiated;by-an_emplQYég tq hisvsupe:ior;°<
Anearnestfeffert:sﬁéiifbéimadegfa'settléliﬁéfdiépéfe;immédiately::;v“
If the complaintiis not;adjustedfs&tisfactoriiy4at"this*étage:and“*7
the employee wishes to enter a grievance, it shall be presented.by
the employee or by the authorized Association representative.
Section 3

When the Union wishes to present a grievance-for-itself or for
an employee or groups-of employees . for settlement or when an aggrieved

employee wishes to s a grievance,“such'grievancevshall be

presented as follows: (G-

18



. .Step 1 - Within five (5) working days of the event giving rise

to the grievance, the aggrieved employee, the President of the
Union, or his duly authorized representative shall present the
grievance in writing to the Department Head or his duly designated
representative. The Department Head shall answer the grievance
within five (5) working days.

Step 2 - If the grievance is not resolved at Step 1 or if no
answer has been received within the time set forth ih Step 1,

the Union shall present the grievance within five (5) working
days in writing to the Township Administrator. This presentation
shall set forth the position of the Union, and at the request
hfveither party discussion may ensue., ‘The Township Adminiéfrator;
shall answer the grievance in writing within fifteen (15) working
days after receipt of the grievance setting forth the position

of the employer.

Step 3 - If the grievance is not resolved at Step 2 or if no

answer has been recelved by the Union w1th1n the time set forth

in Step 2, the grlevance may be preéented 1n wrltlng withln ten

(10) working days to the Townshlp Commlttee; The f1na1 declsion
of the Township Committee shall be given to the Union in writing
within thirty (30) days after the receipt of the grievance.

Step 4 - If the grievance has not been settled by the parties

at Step 3 of the Grievance Procedure or if no answer in writing
by the Township Committee has been received by the Union within

the time provided in Step 3, the Union may invoke ar

of the grievance in accordance with Article XV hereof.

19



Tn the event of grievance is not processed in accordance
with the time limitations set forth above, unless such time

limitations are waived by both parties, the grievance shall be

further action may be

20



ARBITRATION

Section 1

(a) Any grievance not settled by the Grievance Procedure
as herein provided, may be referred to an arbitrator as herein-
after provided.

(b) The Union may institute arbitration proceedings when the
Grievance Procedure has been exhausted by requesting the Public
Employment Relations Commission to appoint an arbitrator to hear
the dispute in the manner set forth in the Rules and Regulations
and Statement of Procedure of the Public Employment Re%ations
Commission.- A copy of said request;shéii;bé:fbrwarded~to-the~~
Township Committee._ -

(c) The costs for the services of the arbitrator shall be
borne equally between-the Township and~the Union. Any other expenses
incurred, including -but no -limited to the:presentationﬂof,witnesses, 
shall be “paid:by “the=party incurring the ‘same.=.

(d)*:The‘arbitrator;shaiinéétxforth'HisrfindingS'of=fécts-and -
reasons for making the award with thirty (30). days after conclusion
of the arbitration hearing unless agreed to otherwise by the parties.

(e) The arbitrator's decision shall be final and binding on
all parties.

(f) In any case where the grievance may be appealed to the
New Jersey Department of Civil Service, the election of arbitration
shall preclude resort by the employee or the Union to the Department
of Civil Service. Conversely, if the grievance is appealed to the

Department of Civil Service, the employee or the Union shall be

barred €Xﬁﬁﬂg§$ceeding to arbitration in accordance with this Article.



ARTICLE XVI
SICK LEAVE

A. The Township shall allow its employees accumulative
sick leave with pay as provided in New Jersey Civil Service
Rules and Regulations.

B. Starting with sick leave accruing under Civil Service
guidelines beginning on January 1, 1976,and continuing théreafter,
wp to and including a maximum of ten (io) days any unused sick leave
will pe payable to employees covered by this Agreement on or about
December 15th of each year, at arate of fifty (50) percent per- —
hour at the employee's rate‘of-pay_on'the?previous*July*lst;;‘ .

The_employee(s) have the right to elect ac:c:umula‘(‘.i:nngick_,_...;‘~
leave as per Civil Service Rules, or to take cash payment as

provided-above. In either event, such -choice-must_be made.-in -

writihg*no#iater;fhanFNbvemﬁérilsf‘bf-eachfyearT—compﬁfed”as-ﬁiﬂiﬁ
. that-dates-—- o -‘ fﬂ o o 7:"5;;Q;~:;;,V, -
In order-to qualify;fpr{theLpaymént_an:employee;musi-maintaingéd
a minimum of fifteen (1§) sick days at all times.
Ce¢ The word "day" as used in this agreement shall consist of the
normal working day. All employees working a ten (10) hour day
shall be credited with the appropriate number of sick and vacation
days since the_institution. of the four:(4)_day‘=,forty;(40)lhour. _

work week. Iimitations on the number of sick.and vacation days

shall remain as heretofor. ;42!5 C—~



ARTICLE XVII

HOLIDAYS

A. All employees covered under the terms of this Agreement

shall celebrate the following paid holidays:

~-New Years Day -Labor Day

~-Lincoln's Birthday , ~Columbus Day
-Washington's Birthday -Election Day

-Good Friday -Veteran's Day

-Easter Monday -Thanksgiving

-Memorial Day -Friday after Thanksgiving
-Independence Day ~Christmas

B. Holidays which fall on Saturday shall be celebrated:on
the*precedin@g?riﬁay;r~Holidays:thaﬁ;faliabn:Sundayashalj;lm;:“__4
celebrated on the -following Monday. - Holidays that fall within - .
an employee's vacation period shall be celébrateé at the employee's
option,-eitherfimmediately-beﬁoréror_immediateiy_foliowing his -
vacation:period.=-

C. =Ali-o he::hokidays;;hat:are;deciared:by,;he_to@nship )

by resolution.:::

23



ARTICLE XVIII
UNION INFORMATION

‘A.} Bulletin Boards will be made available by the employer
at each of the permanent work locations for the use of the Union
for the purpose of posting Union announcements and other infor-
mation of a non~controversial nature. The Township will also
make available the Bulletin of Civil Service Job Openings.

_ B. It is agreed that representatives of the employerwand
the Union will meet from time to time upon the request of either
party to discuss matters of general 1nterest or concern, matteréﬂthat
are not necessarily a grievance as such. Said meetings shall
be inttiated by written request of either party and shall reflect
the precise agenda of themeeting. _

C.. The Townshipgwill‘allow membership packeté furniahed_

by the Union to be placedpin suitable area 80 they may be

obtained by new employees. ;f[lﬁ CL// o _

‘..,.._._,- T eTme—




ARTICLE XIX
SENIORITY

Seniority shall be a consideration concerning the promot.{on

of employees ;K (LLQ/ %

U T mmm s A E Tt
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ARTICLE XX

TERM AND RENEWAL

This Agreement shall be in full force and effect as of
Janaury 1, 1976, and shall remain in effect to and including .
December 31, 1978 without any reqpening date. ThisiAgreement ,
shall be subject to renegotiation by both partiés under the
terms and conditions as specified by the State of New Jersey,
Public Employment Relations Commission, for the period beginning
January 1, 1979. - . ) i

IN WITNESS WHEREOF, the parties’hereto have hereunto set

their hands and seals at Pemberton, New Jersey, on this day'of

1976.
PEMBERTON TOWNSHIP EMPLOYEES TOWNSHIP OF PEMBERTON,
ASSOCIATION, LOCAL 2783 and - COUNTY OF BURLINGTON,
DISTRICT COUNCIL 71, AMERICAN NEW JERSEY

FEDERATION OF STATE, COUNTY : .
AND MUNICLP. PLOYEES, AFL-CIO @ A
;7y.4sz Zyre— |
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SALARY SCHEDULE A

YEARS OF SERVICE 0-1 1-2 2-3 3-4 4-5
Bldg Service Worker 2.70 3.00  3.30 3.60 3.90
Meter Reader 2.90 3.20 3.50 3.80 4.10
Laborexr ,

Truck Driver 3.25 3.55 3.85 4.15 4.45

Police Dispatcher i .
Water Repairman 3.35 3.65 '3.95 4.25 4.55

Park Maintenance

Mechanic :

Heavy Equipment 3.90 4.20 4.50 4.80 5.10
Operator

Water Foreman " 4.50 4.80 ~ 5.10 5.40 5.70

Clerk 2.50 2.80  3.10 3.40 3.70

Clerk Typist

Police Records 2.70 3.00 3.30 3.60 3.90
Clerk '

B ‘Senior Clerk 2.90 3.20 3.50 3.80 4.10
Clerk Bookeeper — 3.10 3.40____ 3.70 Z2.00 §.30
Clerk Stenographer , ~ ' o o
Senior-Clerk 3.25 3.55  3.85 4.15 4.45

Bookeeper ' e o ' ,
LONGEVITY‘J:

All full-time employees who have completed the following
number of years of continuous full-time employment with the
Township of Pemberton will be entitled to the specified percentage
above his Step 4 pay. Said payment shall commence‘witi'dhe next
pay period following the date of completion of said sexvice.

Five (5) years — Four percent (4%) per year.

Ten (10) years - Eight percent (8%) per year. %
Fifteen (15) years - Twelve percent (12%4) per year.



